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Cautionary Note: Q1 2026 Labour Force Report 

 

In accordance with our commitment to providing accurate and comprehensive statistical 

information, the Central Statistical Office (CSO) wishes to inform all stakeholders, 

including the general public and data users, about the scope of the forthcoming Labour 

Force Report for the first quarter of 2026 (Q1 2026), January to March 2026. 

Information contained in this report is the result of a Household Labour Force Survey, 

and is aimed at providing information about the level of participation of household 

members in the labour force and the size of the labour force, aged 15 years and above, 

engaged in economic activities.  

 

It must be noted that the Central Statistical Office (CSO) always strives to ensure that 

our procedures and processes for the implementation of the Labour Force Survey are in 

keeping with proven methodologies and international standards. Therefore, the results 

represent the collated responses of a sample of households interviewed during the period 

in question and not the opinion of the Central Statistical Office. Results from sample 

surveys are always estimates, not precise figures.  

 

We appreciate your understanding and patience as we diligently compile accurate and 

comprehensive labour market statistics. To assure the reliability and international 

alignment of our data, we collaborate closely with the International Labour 

Organization (ILO). The CSO remains committed to transparency and quality in our 

data reporting practices.  
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Key Labour Market Indicators and Formulas 
The following are the international standard definitions of the main concepts underlying the unemployment rate, as stated 

in the Resolution concerning statistics of work, employment and labour underutilization adopted by the 19th International 

Conference of Labour Statisticians in 2013. 

1. Labour force: The current supply of labour for the production of goods and services in exchange for pay or 

profit, computed as the sum of persons in employment and in unemployment. 

Labour Force = Employed Labour Force + Unemployed 

2. Labour Force Participation Rate: is the percentage of a country's working-age population that is either 

employed or actively looking for work:   

Labour Force Participation Rate     = Labour Force X 100 / Population 15 years and over   

3. Employment: A person in employment as defined by the International Labour Office (ILO) is a person aged 

15 or over who has done at least one hour's paid work in a given week, or who is absent from work for certain 

reasons (annual leave, sickness, maternity, etc.) and for a certain period of time. All forms of employment are 

covered (employees, self-employed, family helpers), whether the employment is declared or not. 

The unemployment rate is computed as follows: 

Employment rate: The percentage of the working-age population that is employed:      

   Employment rate=Number of employed individuals/Total labour force (times 100) 

4. Unemployment: According to the International Labour Organization (ILO), unemployment is defined as a 

person who meets the following criteria:  

• Is at least 15 years old 

• Is not employed during a given week 

• Is available to work within two weeks 

• Has actively sought work in the last four weeks or has found a job that starts within three months 

Therefore, persons in unemployment are define as all those of working age who were not in employment, 

carried out activities to seek employment during a specified recent period and were currently available to take 

up employment given a job opportunity.  

 Based on this, the unemployment rate is computed as follows: 

• Unemployment Rate = Unemployed X 100 / Labour Force 

• Male Unemployment Rate = (No. of Unemployed Males / Total No. of Males in the Labour Force) 

X100 

• Female Unemployment Rate = (No. of Unemployed Females/ Total No. of Females in the Labour 

Force) X100 

• Youth Unemployment: For the purpose of this indicator, the term "youth" covers persons aged 15 

years to 29 years.  

Youth Unemployment Rate = Unemployed Youths as a percentage of the Youth Labour Force 

 

 

 

 



Summary 

 

The Labour Force Survey (LFS) is an essential tool for collecting comprehensive and 

nationally representative data on employment trends, unemployment rates, and overall 

labour market participation in Saint Lucia. This survey tracks the demographic, 

occupational, and sectoral composition of the employed population, offering valuable 

insights into labour trends. 

The LFS ensures that the data produced is both robust and comparable. This important data 

collection effort is essential for informing national stakeholders about the changing needs 

of the Saint Lucian workforce.  The statistical results from the Q1 2026 Labour Force 

Survey highlight recent developments in the labour market, with comparisons made to Q1 

2025 and Q4 2025..  

Statistical Precision and Reliability 

The survey sample for this period was 1456, with 1305 completed, achieving a completion 

rate of 89.6%.  The survey collected responses from 1,305 participants out of 1,456 

expected, yielding a response rate of approximately 89.6%. This high rate ensures that the 

findings are representative of the target population. The statistical indicators reveal high 

levels of precision and reliability across all key labour market variables, as evidenced by 

low Coefficient of Variation (CV) values, all of which remain well below the 5% threshold. 

The Labour Force and Employed categories exhibit the highest precision with CVs of 

1.52% and 1.57% respectively, while the Unemployed and Unemployment Rate estimates 

maintain robust reliability despite slightly higher relative variances. Furthermore, the 

narrow 95% confidence intervals surrounding these point estimates suggest that the 

findings are statistically sound and provide a stable basis for evaluating current labour 

market conditions within the specified period. 

 

 

 

 



Table 1: Statistical Precision and Reliability 

Variable Estimate Standard 

Error 

Coefficient 

of Variation 

(%) 

95% 

Confidence 

Interval 

(Lower) 

95% 

Confidence 

Interval 

(Upper) 

Labour Force 16,793 255.4 1.52% 16,292 17,294 

Employed 13,735 215.3 1.57% 13,313 14,157 

Unemployed 3,058 102.6 3.36% 2,857 3,259 

Unemployment 

Rate 

18.20% 0.7 3.85% 16.80% 19.60% 

Main Labour Force Indicators 

 
Table 2: Main labour Force Indicator 

Labour Force 

Indicators  

Qtr.4 2025 Qtr.1 2025 Qtr.1 2026 

  Sex   Sex     Sex   

Total Male Female Total Male Female Total Male Female 

Population 15 years and 

over 158630   158482     

157586 

    

Labour Force 115489 59035 56454 112994 55443 57551 112413 55999 56414 

Employed Labour Force 103009 54769 48240 97033 50456 46578 98837 51546 47291 

Employment Rate 89.2% 92.8% 85.5% 85.9%     87.9%     

Persons who want work:                   

(I)     The 

Unemployed 12480 4267 8214 15961 4987 10974 13576 4453 9123 

(ii)    Non-Seekers 1541 .. .. 1321     1138     

Unemployment Rate % 10.8% 7.2% 14.5% 14.1% 9.0% 19.1% 12.1% 8.0% 16.2% 

Youth Unemployment 

Rate % 19.4%   21.4%   18.4%   

Relaxed Unemployment 

Rate % 12.1%   15.3%   13.1%   

Non-Job Seeking Rate % 1.3%   1.2%   1.0%   

Population under 15 

years (%) 14.4%   14.5%   15.0%   

Labour Force as a 

Percentage of Total 

Population 62.3%   61.0%   60.6%   

Labour Force as a 

Percentage of Population 

15 years and over OR 

Labour Force 

Participation Rate 

(LFPR) 72.8%   71.3%   71.3%   



The labour market indicators in table 2 show a shift across the observed periods, with the 

total unemployment rate decreasing from 14.1% in Qtr.1 2025 to 12.1% in Qtr.1 2026, and 

10.8% in Qtr.4 2025. Correspondingly, the employment rate has shown improvement, 

rising from 85.9% in Qtr.1 2025 to 87.9% in Qtr.1 2026 and 89.2% during Qtr.4 2025. 

While the total labour force fluctuated slightly, moving from 112,994 in Qtr.1 2025 to 

112,413 in Qtr.1 2026 and 115,489 in Qtr.4 2025, the youth unemployment rate 

demonstrated a positive downward trend, declining from 21.4% in Qtr.1 2025 to 18.4% in 

Qtr.1 2026 and 19.4% in Qtr.4 2025. In Q1 2026, labour market had a participation rate of 

71.6%, and an employment rate of 87.9% (figure 1) alongside a notable 2.0 percentage 

point decline in the overall unemployment rate. This improvement was driven by decreases 

in unemployment across both genders, with the female unemployment rate experiencing 

the most significant reduction of 2.9 percentage points.  The total labour force in Q1 2026 

is estimated at 112,413 persons (comprising 98,837 employed and 13,576 unemployed). 

This reflects a decrease compared to the Q4 2025 labour force of approximately 115,489. 

Total employment decreased from 103,009 in Q4 2025 to 98,837 in Q1 2026. The number 

of unemployed persons increased from 12,480 in Q4 2025 to 13,576 in Q1 2026.  The 

overall unemployment rate experienced a notable decline of 2.0 percentage points year-

over-year, dropping from 14.1% in Q1 2025 to 12.1% in Q1 2026, alongside a marginal 

increase in the Labour Force Participation Rate (LFPR). 

                                                                        

 

 

 

 

 

 

 

 

 

 

 

Figure 1: key Labour Market Rates 
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Table 3 Percentage Point Change 

Indicator 1st Quarter 

2025 

1st Quarter 

2026 

Percentage Point 

Change 

Labour Force Participation 

Rate (LFPR) 

71.3% 71.6% +0.3 pp 

Overall Unemployment Rate 14.1% 12.1% -2.0 pp 

Male Unemployment Rate 9.0% 8.0% -1.0 pp 

Female Unemployment Rate 19.1% 16.2% -2.9 pp 

 

Labour Force & Labour Force Participation 

 

The labour market 

data for the first 

quarter of 2026 

shows a positive 

trend, with the 

Labour Force 

Participation Rate 

increasing slightly 

to 71.6%. The 

distribution across 

age groups from 

Q1 2025 to Q1 

2026 reveals that 

the core working-

age population, particularly those aged 30 to 54, constitutes the largest share of the total 

workforce. While the overall labour force size remained relatively stable, experiencing a 

slight increase to approximately 115,489 in Q4 2025 before retracting to 112,413 by Q1 

2026, demographic shifts are evident. For instance, the 55–59 age group experienced a 

temporary surge in Q4 2025, whereas younger age group (15–19) and those over 65 

continued to represent the smallest portions of the overall labour force.  

Data from figure 3 and 4 reveals fluctuations in the Labour Force Participation Rate 

(LFPR) across different age cohorts between the first quarter of 2025 and the first quarter 

of 2026. While the overall participation rate declined slightly from 71.4 percent to 70.2 

percent over this period, specific age groups, most notably those aged 20–34, demonstrated 

significant growth, with the 30–34 cohort reaching a peak participation of 99.2 percent in 

Q1 2026. Conversely, younger workers aged 15–19 and older individuals aged 60 and 
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above experienced downward trends in participation, highlighting a shifting the 

demographic landscape within the national labour market. 

                                                                               

 

                                        Figure 3: Labour Force Participation Rate 

                        

The Labour 

Force 

Participation 

Rate (LFPR) 

from Q1 

2025 to Q1 

2026 shows a 

labour 

market 

characterized 

by constant 

involvement across various age groups. Notably, youth engagement has trended upward, 

with the 15–19 age cohort increasing from 26.4% to 27.8% and the 20–24 age group 

showing substantial growth from 82.9% to 91.8%, potentially indicating improved 

educational transition pathways or intensified economic necessity. Core working-age 

cohorts (25–54) remain the core of the labour force, consistently maintaining high 

participation levels exceeding 90%. While participation among persons aged 60–64 

rebounded to 75.3% in Q1 2026 after a drop in Q4 2025. The "Over 65 Years" group 

reached a peak of 28.1% in Q4 2025 before adjusting to 26.6% in Q1 2026, remaining 

above their initial Q1 2025 level of 21.3%. 



 

Figure 4 : Labour Force Participation Rate 

Employment 

Total employment for Q1 2026 stood at 98,837 persons. This represents a reduction from 

the 103,009 persons employed in Q4 2025. The data reveals an overall stability in the 

employed labour force between Q1 2025 and Q1 2026, with a decline in Q4 2025. In Q1 

2025, the employed labour force stood at 97,033, consisting of 52.0% males (50,456) and 

48.0% females (46,578). In Q4 2025, the data showed a shift in gender composition to 

53.2% males (54, 769) and 46.8% females (48,240). However, by Q1 2026, the labour 

force declined to 98,837, reflecting a gender distribution nearly identical to Q1 2025, with 

52.2% males (51,546) and 47.8% females (47,291). 

  Figure 5: Employed Labour Force 
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The data in figure 6 highlights the labour market across the observed periods, with the 

private sector remaining the primary source of employment, accounting for over half of the 

workforce (53.6% in Q1 2026). A notable trend is the expansion of self-employment 

without employees; this segment increased from 17.5% in Q1 2025 to 20.6% by Q1 2026. 

In contrast, central government employment has shown slight volatility, peaking at 17.2% 

in Q4 2025 before receding to 15.3% in Q1 2026. The vast majority of workers are engaged 

as paid employees.  Paid Employees comprise 72.0% of the employed population.  Self-

Employed account for 27.1% of the total.  Other Categories (Unpaid Family Workers, 

Apprentices, and Others) make up the remaining 0.9% of the employed population.  

Overall, the private sector continues to drive the majority of employment. 

 

Figure 6: Employment Status 

  

 

 

 



Employed Persons by Industry 

 

When compared to the previous quarter to the period under review (Q1 2026), industry 

employment levels shift in the labour market composition can be observed. The graph 

detailing these industry breakdowns in Figure 7, reflect the three quarters dataset from 

(Qtr.1 and & 4, 2025 and Qtr.1 2026).  An analysis of the employment distribution across 

the three quarters reveals significant shifts in the national labour market.  Accommodation 

and Food Service Activities sector displayed marked volatility, peaking at 18.58% in Q1 

2026 after a decline to 14.94% in Q4 2025, indicating a strong seasonal recovery. 

Wholesale and Retail Trade; Motor Repair increased to 17.78% in Q4 2025, this 

industry experienced a contraction, settling at 15.11% in Q1 2026, however, the year-to-

year quarter observed an increase of 14.48 % Q1 2025 to 15.11% Q1 2026. Public 

Administration and Defence sector saw growth throughout 2025, reaching a high of 

9.95% in Q4, before experiencing a slight decline to 8.95% by Q1 2026.  Construction 

and Agriculture both industries maintained relatively consistent participation levels, with 

Construction showing a gradual upward trend from 7.83% in Q1 2025 to 8.27% in Q1 

2026, while Agriculture experienced modest fluctuations, currently standing at 8.11%. 

Administrative and Support Services demonstrated a steady downward trend, decreasing 

from 9.37% in Q1 2025 to 5.86% by Q1 2026. 

 



 

Figure 7: Employment Distribution by Industry Group (Q1 2025 – Q1 2026) 

 

 

Unemployed 

 

The total number of unemployed persons increased to 13,576 in Q1 2026. Based on Table 

4 (1st Quarter 2026 - Unemployed by Age), unemployment continues to exhibit 

demographic clustering.  The 20–24 age group represents a significant portion of the 

unemployed, their share peaked in Q4 2025 (14.31%) before declining in Q1 2026 

(11.56%). Notably, unemployment among persons over 65 has shown a steady upward 

trend, rising from 10.10% in Q1 2025 to 13.58% by Q1 2026.  On the other hand, middle-



aged cohorts like the 30–34 age group experienced a decrease in their share of total 

unemployment over the same timeframe.  

Table 4: Unemployed by Age Group 

Age Group 
Q1 2025 

(%) 

Q4 2025 

(%) 

Q1 2026 

(%) 

15–19 Years 10.6 6.29 6.84 

20–24 Years 11.9 14.31 11.56 

25–29 Years 10.2 10.75 10.95 

30–34 Years 12.6 10.6 7.65 

35–39 Years 6.7 4.94 5.32 

40–44 Years 4.9 4.82 7.12 

45–49 Years 9.6 6.72 11.16 

50–54 Years 9.4 9.7 6.24 

55–59 Years 6 13.35 8.07 

60–64 Years 7.9 6.22 11.52 

Over 65 Years 10.1 12.28 13.58 

 

Unemployed Trend 

 

✓ The 20–24 age group consistently records among the highest unemployment levels, 

peaking at 14.31% in Q4 2025. 

 

✓ There is an upward trend in unemployment for those aged 65 and older, increasing 

from 10.10% in Q1 2025 to 13.58% in Q1 2026. 

 

✓ While middle-age cohorts, aged 30–34 saw a decrease in their share of total 

unemployment (falling from 12.60% in Q1 2025 to 7.65% in Q1 2026), other 

groups such as aged 45–49 experienced an increase in unemployment share over 

the same period. 



 

The fluctuations observed in figure 8 & 9, particularly the contrast between the peaks in 

Q4 2025 for several groups and the subsequent shifts in Q1 2026, suggest a volatile 

labour market that is highly sensitive to quarterly changes and potential seasonal or 

economic adjustments. 

   

Figure 8: Unemployment Trends by Age Group                         Figure 9: Unemployment Comparisons by Age Group 

 

 

Figure 10: Unemployment Distribution by Age Group 
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Youth Indicators 

 

 

Figure 11: Youth Indicators 

 

I. Youth Unemployed Labour Force 

The youth unemployed labour force in figure 11 shows a shift, within the 15-19 age 

group, where unemployment dropped from 30.0% (4th Qtr 2025), with a slight 

increase to 32.0% in the 1st Qtr 2026. The 20-24 and 25-29 age groups remain 

relatively stable in comparison across the observed quarters. The 15–19 age group 

has an unemployment rate of 31.5%, higher than the older youth age groups. As 

individuals enter the 20–24 and 25–29 age brackets, the unemployment rates drop 

to 17.4% and 15.3%, respectively. 

II. Youth Employed Labour Force 

Employment for the 15-19 age group increased from 28.0% in Q1 2025 to 68.5% 

in Q1 2026, indicating a shift from unemployment to employment for this cohort. 

Similarly, the employment for the 15-19 age group increased significantly from 

28.0% (1st Qtr 2025) to 68.5% (1st Qtr. 2026). Employment levels for the 20-24 

and 25-29 age groups have shown growth respectively.   

III. National Youth Unemployment Rate 

The national youth unemployment rate trend shows a downward trajectory overall. 

It peaked at 21.4% in the 1st Qtr. 2025, decreased to 19.4% in the 4th Qtr. 2025, 

and further decrease to 18.4% by the 1st Qtr. 2026. 



IV. Gender-Specific Observations 

A comparative analysis of the data in Figure 11 highlights differing experiences for 

male and female youth. The 15–19 Cohort males demonstrate higher labour market 

participation (33.0%) compared to females (23.2%). Additionally, female youth in 

this bracket face a higher unemployment rate (35.6%) than male (28.2%).  

The 20–29 Cohorts in the older youth categories with females in the 20–24 and 25–

29 age groups exhibit higher participation rates (93.8% and 97.9%) and lower 

unemployment rates (15.0% and 13.1%) compared to males in the same age groups.  

V. Youth Labour Force Participation Rate (LFPR) 

Table 5 below features the Labour Force Participation Rate (LFPR) from Q1 2025 

to Q1 2026 shows trends across the three age groups (Youth category), with the 15-

19 age cohort experiencing a gradual increase in participation from 26.4% to 

27.8%. The 20-24 age group demonstrated the most notable growth, rising by 8.9 

percentage points from 82.9% to 91.8% over the same timeframe. Conversely, the 

25-29 age cohort exhibited a more variable pattern, dropping from 98.4% in Q1 

2025 to 95.4% in Q4 2025 before recovering slightly to 96.0% in Q1 2026, resulting 

in a decrease of 2.4 percentage points compared to the start of the period. 

 

 

 

Table 5: Youth Labour Force Participation Rates 

Youth Labour Force Participation Rate 

(%) by Age Group Q1 2025 Q4 2025 Q1 2026 

15-19 Years 26.4 27.1 27.8 

20-24 Years 82.9 89.6 91.8 

25-29 Years 98.4 95.4 96.0 

 

 

 

 

 



Other Indicators 

 

 

Figure 12: Unemployed by Education Qualification 

 

 

Figure 13: Unemployed by Education Attainment 
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This report is an official publication of the Central Statistical Office. 

Any reproduction or distribution of this report requires prior approval from the Central 

Statistical Office. 
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